
Ogmore Valley Community Council 
Cyngor Cymuned Cwm Ogwr 

 
FINANCE AND GENERAL COMMITTEE MEETING 

CYFARFOD PWYLLGOR CYLLID A CYFFREDINOL 
 

Tuesday 4 November 2025, 6.30 pm a at Blackmill Youth and 
Community Centre and Teams  

Dydd Mawrth 4 Tachwedd 2025, 6.30 pm ar Blackmill Canolfan 
Ieuenctid a Chymunedol ar Teams 

 

Minutes 

In Attendance 

Cllr Pound (Chair) 

Cllr Sherriff 

Cllr Greenslade 

Cllr Batchelor-Howells (on line) 

Cllr Patel (on line) 

 

Bridget Hall - Clerk 

Scott Allin – RFO 
  

1 Apologies for Absence 
 
 Cllr David Newman 
 
2 Declarations of Personal/Prejudicial Interests in accordance with the 

Council's Code of Conduct & Section 106 of the Local Government 

Finance Act 1992 

 

None 

 

3 Minutes of 11 March 2025  

 

Noted as read and confirmed approval at the relevant Full Council Meetings.  

 

4  Matters Arising 

 

 None 
 



5 Review of 2025/26 Budget, Precept for 2026/27 and Budget for 2026/27 –  

 

The RFO outlined the status of the 2025/26 budget and historic patterns 

regarding precept setting, as well as outlining the forecast for next year’s 

expenditure and income. It was agreed to maintain the precept at its current 

level of £35.47 as the Council has reserves which have yet to be used for 

earmarked projects.  There is also Windfarm funding as well as contingency in 

current budget plans.  It was noted that the 26/27 budget includes an allocation 

for a replacement Warden in the Ogmore Valley, the continuation of the Warden 

in Evanstown and NALC pay increases. 

   

Recommendation: to maintain the total precept for 2025/6 at £35.47. To 

agree to the 2026/27 Budget forecast (Annex A). 
 

6 Pay Increases from April 2026  

 

OVCC has previously linked employee pay increases to NALC scale points as 

per minute 134 from 26 November 2024 Full Council.  If OVCC continue to link 

to NALC the increases from 1/4/26 would be:- 

Clerk (point 20) from £16.37 per hour to £16.90 

RFO (point 13) from £14.60 per hour to £15.06 

Warden (point 2) from £12.26 per hour to £12.65 

 

Recommendation - to agree new pay rates from 1 April 26 as outlined above.  

 

7  Update on Banking and Investments  

 

It was noted that a separate account had been set up but no funds have been 

transferred as yet as the new Clerk was being set up on the current bank 

account first. 

 

8 Recommendations to Full Council 

 

The recommendations above to be ratified by the Full Council.  

 

The meeting closed at 6.50pm  

David Pound  

Signature of the Chairperson, Cllr David Pound   Date 4th November 2025 

 

Bridget Hall - Clerk 

 Clerk@ogmorevalleycc.com 

 

 

 

 

mailto:Clerk@ogmorevalleycc.com


ANNEX A 
2026/27 Proposed Budget 

 

 

 

Annex D

 2025/26

BUDGET REVIEW 12 month REVISIONS 2026/27

BUDGET

Income

Precept - £92,700.00 Estimate based on same households as 25/26 and no % rise 93,066                 

HMRC Refund - Actual £5,000.00 HMRC based on 24/25 actual reduced to £5,000 5,000                   

Account 2 £2,250.00 Estimate - 1.5% on £150,000 2,250                   

Account 3 £225.00 Estimate - 1.5% on £15,000 225                      

Total £100,175.00 £100,541.00

Staffing:

Salaries/PAYE £40,000.00 Increase in staff by one Warden at 15 hours per week.  NALC pay rates. 46,000                 

Pension Contributions £1,600.00 Oct 25 - employer £120/45hours - up to 60 hours times 12. Adjust MAs 2,000                   

HMRC: NICS £6,000.00 Oct 25 - employer £265/45hours - up to 60 hours times 12. Adjust MAs 4,240                   

Staff Expenses eg mileage/meetings £1,620.00 Hold at 25/26 budget 1,620                   

Training: CILCA, SLCC, FiLCA, Lantra £5,000.00 Hold at 25/26 budget 5,000                   

Other

Total: £54,220.00 £58,860.00

Administration:

Postage, Stationery & Printing £300.00 Hold at 25/26 budget 300                      

SLCC Membership £187.00 Increase to £200 200                      

Information Commissioner Fee 2025 £35.00 Actual £47 in 25/26 - increase to £55 55                        

One Voice Wales Membership £1,549.00 Actual £1,627 in 25/26 - increase to £1,650 1,650                   

Office Equipment £1,000.00 Hold at 25/26 1,000                   

Home as Office £456.00 Hold at 25/26 456                      

Misc:  Payroll services, HR Policies £500.00 Hold at 25/26 500                      

Website £1,500.00 Hold at 25/26 1,500                   

Total: £5,527.00 £5,661.00

Statutory

Audit Fees (internal & external) £1,000.00 Hold at 25/26 £1,000.00

Council Insurance £1,570.00 Actual 25/26 £1,753 plus 5% £1,840.00

Total: £2,570.00 £2,840.00

Repairs and maintenance/Contingency

Blackmill Y & CC £5,000.00 Hold at 25/26 - PW also possible source of funding for BYCC/Contingency 5,000                   

Total: £5,000.00 5,000                   

Civic:

Councillor Annual allowances £150 £1,560.00 £156*15 but assume 10 - hold at 25/26 1,560                   

Councillor Carer's Allowances £500.00 Hold at 25/26 500                      

Councillor Expenses £520.00 £56*15 - Hold at 25/26 520                      

Chair's Allowance £1,200.00 Hold at 25/26 1,200                   

Elections £0.00 Reserve -                       

Councillor Training £1,000.00 Hold at 25/26 1,000                   

Total: £4,780.00 4,780                   

Powers Donations £4,000.00 Hold at 25/26 4,000                   

Community Services and Plan

Summer Playscheme £5,636.00 Hold at 25/26 5,636                   

Christmas Lights and other events £27,000.00 Hold at 25/26 27,000                 

Remembrance Budget £700.00 Hold at 25/26 700                      

Flowers £400.00 Hold at 25/26 400                      

Total: £33,736.00 33,736                 

BASE BUDGET (without reserves) 109,833.00£      114,877.00£        

RESERVES

General Reserves: £70,351.00 £88,271.00

Specific Community Projects Reserves* £119,076.00 £121,351.00

BASE BUDGET (without reserves) £189,427.00 £209,622.00

Subsidy 9,658.00£          14,336.00£          


