Ogmore Valley Community Council
Cyngor Cymuned Cwm Ogwr

Personnel Committee Meeting/ Cyfarfod y Pwyllgor

Personel

Thursday 7th November 2024, 6.30 pm via Teams
Dydd lau 7th Tachwedd 2024, 6.30 pm yng Teams

AGENDA
CONFIDENTIAL/CYFRINACHOL

MEMBERS OF THE PERSONNEL COMMITTEE/OGMORE VALLEY COMMUNITY COUNCIL ARE
SUMMONED TO ATTEND THIS MEETING

AELODAU PWYLLGOR PERSONEL/CYNGOR CYMUNED CWM OGMORE YR ARCHWILIWYD |
DDIWEDDAR Y CYFARFOD HWN

Pursuant to section 1(2) of the Public Bodes (Admission to Meetings) Act 1960 — members of the public
and press are unable to attend this meeting due to the confidential nature of the business to be
transacted.

Yn unol ag Adran 1(2) o Ddeddf Bodau Cyhoeddus (Derbyn | Gyfarfodydd) 1960 — nid yw aelodau’r
cyhoedd a’r was gyn gallu mynychu’r cyfarfod hwn oherwydd natur gyfrinachol y busnes sydd I'w
drafod.

31 Members to resolve to exclude the public and press from items 31-37
32 Apologies for Absence

33 Declarations of Interest in accordance with the Council's Code of Conduct
& Section 106 of the Local Government Finance Act 1992

34 Oral update: Clerk’s Appraisal
35 Warden New Role — proposal for new temporary contract
36 Pay Review — Annex A

(a) Wardens

(b) RFO

(c) Clerk

37 NALC backdate pay rise



38 Recommendations for the Full Council

Niamh Gwilym
Clerk of the Council
Niamhgwilym4@gmail.com

Annex A

Extract from Personnel Committee in February and Full Council in
March

Personnel Committee

33 Pay Review — Annex C

(a) Wardens
It was noted that the Wardens are currently on £11 per hour and the national living
wage as of April 2024 will be £11.44 so a pay increase will need to be agreed in time
for the new financial year.
After reviewing the National Association of Local Council Local Government Services
Pay Agreement scale, it was agreed that the Wardens should move to £11.62 (Pay
Scale Point 2) which would be an approximate 6% increase.

It was noted that increases can happen at any point in the year, but an annual review
was agreed.

Resolved: Warden’s pay increase to £11.62.
(b) RFO

To mirror pay increase of the wardens, the RFO will also receive an approximate 6%
pay increase to £13.73 (Pay Scale Point 13).

Resolved: RFO pay increase to £13.73.

Full Council Meeting

(iv) Consideration of recommendations to increase rates of pay for:

(a) Warden



It was moved that the payrate should be applied as determined by the Personnel
Committee and should take effect from every 1t April to 1st April. It was noted that the
September date is recommended by the NALC which, whilst the Council are not a
member of, the Council do implement rate of pay as per the NALC’s guidelines.

Resolved: to change the date of pay increase for the wardens’ to occur
concurrently with all members of staff to ensure pay increases occur at the
same time, 15t April each year following the pay guidelines of the NALC. To
accept the recommendations of the Personnel Committee to come into effect
from April 15t 2024.

LOCAL GOVERNMENT SERVICES PAY AGREEMENT 2024/25

Un Llais Cymru

‘\
One Voice Wales

LOCAL GOVERNMENT SERVICES PAY
AGREEMENT 2024/25

The Local Government Association has informed us that the National Joint
Council for Local Government Services (NJC) has reached an agreement on
rates of pay applicable from 1 April 2024 to 31 March 2025. We encourage
employers to implement this pay award as soon as possible.

Backpay for employees who have left employment since 1 April 2024. If an
ex-employee requests it, we recommend that employers pay any monies due
to that employee from 1 April 2024 to the employee’s last day of
employment. The table below lists the new pay scales for clerks and other
employees employed under the terms of the model contract, including SCPs
50 and above. These should be retrospectively applied from 1 April 2024.



Hourly rates have been calculated using the NJC-agreed formula: annual
salary divided by 52.143 weeks (which is 365 days divided by 7) divided by
37 hours (the standard working week).

* Hourly rates

1 April 2024 Scale ranges
SCP  [E per annum * £ per hour Based on SCP
2 £23,656 £12.26 Below LC Scale (for staff other than clerks)
3 £24,027 £12.45 Below LC Scale (for staff other than clerks)
4 £24,404 £12.65 Below LC Scale (for staff other than clerks)
5 £24,790 £12.85 Below LC Scale (for staff other than clerks)
5] £24,790 £12.85 LC1 (below substantive range)
6 £25,183 £13.05 LC1 (below substantive range)
7 £25,584 £13.26 LC1 (substantive benchmark range)
3 £25,992 £13.47 LC1 (substantive benchmark range)
9 £26,409 £13.69 LC1 (substantive benchmark range)
10 £26,835 £13.91 LC1 (substantive benchmark range)
11 £27,269 £14.13 LC1 (substantive benchmark range)
12 £27,711 £14.36 LC1 (substantive benchmark range)
13 £28,163 £14.60 LC1 (above substantive range)
14 £28,624 £14.84 LC1 (above substantive range)
15 £29,093 £15.08 LC1 (above substantive range)
16 £29,572 £15.33 LC1 (above substantive range)
17 £30,060 £15.58 LC1 (above substantive range)




18 £30,559 £15.84 LC2 (below substantive range)

19 £31,067 £16.10 LC2 (below substantive range)

20 £31,586 £16.37 LC2 (below substantive range)

21 £32,115 £16.65 LC2 (below substantive range)

22 £32,654 £16.93 LC2 (below substantive range)

23 £33,366 £17.29 LC2 (below substantive range)

24 £34,314 £17.79 LC2 (substantive benchmark range)

25 £35,235 £18.26 LC2 (substantive benchmark range)

26 £36,124 £18.72 LC2 (substantive benchmark range)

27 £37,035 £19.20 LC2 (substantive benchmark range)

28 £37,938 £19.66 LC2 (substantive benchmark range)

29 £38,626 £20.02 LC2 (above substantive benchmark range)
30 £39,513 £20.48 LC2 (above substantive benchmark range)
31 £40,476 £20.98 LC2 (above substantive benchmark range)
32 £41,511 £21.52 LC2 (above substantive benchmark range)
33 £42,708 £22.14 LC3 (below substantive range)

34 £43,693 £22.65 LC3 (below substantive range)

35 £44,711 £23.17 LC3 (below substantive range)

36 £45,718 £23.70 LC3 (below substantive range)

37 £46,731 £24.22 LC3 (substantive benchmark range)

38 £47,754 £24.75 LC3 (substantive benchmark range)

39 £48,710 £25.25 LC3 (substantive benchmark range)




40 £49,764 £25.79 LC3 (substantive benchmark range)

41 £50,788 £26.32 LC3 (substantive benchmark range)

42 £51,802 £26.85 LC3 (above substantive benchmark range)
43 £52,805 £27.37 LC3 (above substantive benchmark range)
44 £54,071 £28.03 LC3 (above substantive benchmark range)
45 £55,367 £28.70 LC3 (above substantive benchmark range)
46 £56,708 £29.39 LC4 (below substantive range)

47 £58,064 £30.10 LC4 (below substantive range)

48 £59,300 £30.74 LC4 (below substantive range)

49 £60,903 £31.57 LC4 (below substantive range)

50 £62,377 £32.33 LC4 (substantive benchmark range)

51 £63,881 £33.11 LC4 (substantive benchmark range)

52 £65,943 £34.18 LC4 (substantive benchmark range)

53 £68,000 £35.25 LC4 (substantive benchmark range)

54 £70,065 £36.32 LC4 (substantive benchmark range)

55 £72,145 £37.39 LC4 (above substantive benchmark range)
56 £74,198 £38.46 LC4 (above substantive benchmark range)
57 £76,277 £39.54 LC4 (above substantive benchmark range)
58 £78,315 £40.59 LC4 (above substantive benchmark range)
59 £80,247 £41.59 LC4 (above substantive benchmark range)
60 £82,221 £42.62 LC4 (above substantive benchmark range)
61 £84,243 £43.67 LC4 (above substantive benchmark range)




62

£86,319

£44.74

LC4 (above substantive benchmark range)




	Local government services pay agreement 2024/25

