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Wellbeing Policy 

Purpose 

Being in employment positively impacts a person’s overall wellbeing. It provides a sense of 

identity, intellectual challenge, builds on and develops new skills, opens up opportunities to 

form new relationships and can provide a person with a sense of achievement. We are 

committed to ensuring that our employment provides all our employees with opportunities to 

ensure their health and wellbeing is supported. 

We wish to provide a culture which empowers individuals to take positive steps to improve 

their health and wellbeing when at work.   

Our aim is to ensure that we offer appropriate workplace health and wellbeing initiatives 

because doing so can positively impact on overall health and wellbeing and lead to improved 

attendance at work. 

The aim of this policy is to: 

● promote positive mental and physical health and wellbeing 

● raise awareness of the importance of taking care of yourself both physically 

and mentally 

● highlight common issues that are associated with poor mental and physical 

health 

● provide support to line managers in how to manage poor mental and physical 

health 

● signpost line managers and employees to reputable sources of information for 

help on mental and physical health and wellbeing 

● promote the roles and responsibilities of those within the company who take a 

leading role in supporting the health and wellbeing of colleagues. 

This policy covers all employees. 



Responsibilities 

Employer’s Duties 

We will: 

● provide and maintain a health and wellbeing culture which meet the standards set 

out in our health and safety policy 

● provide training, instructions and information to employees that enable them to 

carry out their work without risk to health 

● adopt a proactive approach towards the prevention of poor health and wellbeing  

● make available appropriate measures and facilities that support a working 

environment which promotes positive health and wellbeing 

● ensure that each new employee is given induction training which covers the 

importance of taking positive steps at work to support their own health and 

wellbeing 

● inform employees either on an individual basis of any changes to health and 

wellbeing working practices, amendments to health and safety procedures or 

changes in legislation  

Employees’ Responsibilities 

We encourage all employees to be supportive of our commitment to maintaining a positive health 

and wellbeing culture by: 

● ensuring they are aware of all their responsibilities regarding health and welfare  

● following healthy working practices as defined in our health and safety policy and 

departmental work processes 

● informing the Clerk of any serious or imminent danger and reporting any 

shortcomings that they see in health and wellbeing arrangements 

● seeking guidance from the Clerk if they are in any doubt concerning any health and 

wellbeing safety issue. 

 

Stress 

The Health and Safety Executive defines stress as “the adverse reaction people have to 

excessive pressures or other types of demands placed on them”. 



A certain amount of stress can be good, in certain circumstances. We become concerned 

when employees experience stress that has an adverse reaction and places excessive 

pressure on them as a result. 

Any employee who believes they are suffering from the negative effects of stress, rather 

than worrying about it, is encouraged firstly to speak to the Clerk. Alternatively, they should 

speak with the Chair.  
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